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Petru Lucian Curseu

Petru Lucian, Curseu

Republicii 37, Cluj-Napoca, 400015, Romania
(+40) 264-590967
petrucurseu@opsychology.ro

Romana
Masculin

Octombrie 2014 — prezent
Profesor universitar

Educatie: cursuri la nivel BA si MA (Psihologie Sociala; Complexitate si dinamica organizationala,
Multiparty collaboration and negotiation); Cercetare — in trei domenii principale: dinamica grupurilor,
decizii organizationale, stereotipuri si prejudecati in organzatji; Management — din mai 2016 directorul
Scolii doctorale de Psihologie cognitiva aplicatd; Supervizare — cercetatori doctoranzi, student
masteranzi

“Babesg-Bolyai” University, 1, Mihail Kogainiceanu, 400084 Cluj-Napoca, Romania
Tnvatamant superior/Cercetare

Septembrie 2009 — 2015
Conferentiar universitar

Educatie — cursuri la nivel BA si MA (Organizational Behaviour; Advances in Organization Studies;
Social and Human Capital of Groups); Cercetare — in trei domenii principale: dinamica grupurilor,
decizii organizationale, stereotipuri si prejudecati in organzatii; Management —intre 2008 si 2014 am
condus grupul de cercetare Tn comportament organizational la Departamentul de Studii
Organizationale (programul de cercetare “Cognitive-Affective Dynamics of Organizational Groups”’, 5
cercetatori si 5 doctoranzi); Supervizare — cercetétori doctoranzi, studenti masteranzi.

Tilburg University, 2,Warandelaan, POBox 90153, 5000LE Tilburg, Olanda
Invatamant superior/Cercetare

Noiembrie 2003 — septembrie 2009
Lector universitar

Educatie — cursuri la nivel BA si MA (Organizational Behaviour, Complexity within Organizations);
Cercetare - in trei domenii principale: dinamica grupurilor, decizii organizationale, cognitie sociala;
Management - din septembrie 2007 am coordonat programul de MA de cercetare pe domeniul Studii
Organizationale atributji: coordonarea activitatilor de cercetare si medierea relatjilor dintre studenti si
corpul didactic; Supervizare — cercetatori doctoranzi, studenti masteranzi.

Tilburg University, 2,Warandelaan, POBox 90153, 5000LE Tilburg, Netherlands
Invatamant superior/Cercetare

Septembrie 1999 — octombrie 2003
Asistent & lector universitar

Educatie — cursuri la nivel BA si MA (Psihologie sociald, Diagnoza si interventie organizationala,
Tehnici de negociere); Cercetare — in doua domenii principale: dinamica grupurilor si decizie.

Universitatea “Babeg-Bolyai” Cluj-Napoca, 1, Mihail Kogalniceanu, 400084 Cluj-Napoca, Romania
Invatamant superior/Cercetare
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Octombrie 1998 - aprilie 2000

Consilier pe probleme educationale si intre februarie 1999 si martie 2000 Director educational.
Elaborarea si coordonarea programelor educationale de recuperare a copiilor cu abandon scolar.
$coala Sociald Christiana, 10-12, Aleea Moldoveanu, 400682 Cluj-Napoca, Romania

Educatie speciala

Octombrie 2011 — prezent
Cercetator/Director de proiect la Cognitrom, Romania

Coordonarea activitatilor de cercetare in cadrul proiectului: A Cognitive Architecture for Groups:
Further Exploration and Validation (2 cercetatori postdoctorali).

S.C.COGNITROM, Piata 14 lulie, Nr. 18, Cluj-Napoca, 400325, Romania
Cercetare dezvoltare

Aprilie 2009 - prezent
Lector asociat la TIAS Nimbas Business School
Educatie si formare continua in management in cadrul programului Management and Organization

(cursuri Team Dynamics, Organizational Development, Culture and Leadership, Collaboration, Conflict

and Decision-Making Processes within and between Organizations.
TIAS Nimbas Business School, 2,Warandelaan, 5037AB Tilburg, Netherlands
Tnvatamant superior/Formare continua

Noiembrie 2003 — decembrie 2007
Lector asociat

Educatie (Industrial and Organizational Psychology, Advances in Organizational Psychology,
Personality and Assessment)

Vesalius College, Free University Brussels, 2, Pleinlaan, B1050 Brussles, Belgium
Tnvatamant superior

Aprilie 2000 - octombrie 2003
Cercetator
Cercetare in cognitia sociala si decizie

Institutul de Stiinfe Socio-Umane al Academiei Romane, filiala Cluj-Napoca, 8, Mihail
Kogélniceanu, 400084 Cluj-Napoca, Romania

Cercetare

Februarie 2012 — Mai 2014

Abilitare Tn Psihologie

“Reflections on the cognitive and affective dynamics of teams”
Universitatea “Babes-Bolyai”, Cluj-Napoca Romania

ISCED 6

Septembrie 2001 — septembrie 2003

Doctorat in Psihologie Organizationala

“Formal Group Decision-Making: A Social Cognitive Approach”
Tilburg University (Olanda)

ISCED 6

Octombrie 1999 — octombrie 2000

Pentru mai multe informatji despre Europass accesati pagina: http://europass.cedefop.europa.eu
© Uniunea Europeand, 2002-2010 24082010



Calificarea / diploma obtinuta

Titlul tezei de masterat

Numele si tipul institutiei de invatamant
Nivelul in clasificarea internatjonala
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Numele si tipul institutiei de invatamant
Nivelul in clasificarea internationala

Aptitudini si competente
personale

Limba materna

Limbai straine cunoscutae
Autoevaluare
Nivel european (*)

Engleza
Franceza
Olandeza

Competente si abilitatj sociale
Competente si aptitudini
organizatorice

Competente si aptitudini tehnice
Competente si aptitudini de utilizare
a calculatorului

Permis(e) de conducere

Informatii suplimentare

Anexe
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MA in Psihologie clinica

“Evaluarea schemelor cognitive disfunctionale in tulburarile de personalitate”
Universitatea “Babes-Bolyai”, Cluj-Napoca

ISCED 5

Octombrie 1996 — octombrie 1999

Licentjat in Psihologie

‘Particularitatj ale relatiei interferentd — inhibitie cognitiva in schizofrenie”
Universitatea “Babes-Bolyai”, Cluj-Napoca

ISCED 5
Romana
intelegere Vorbire Scriere
Ascultare Citire Participare la Discurs oral Exprimare scrisa
conversatie

C1 C1 C1 C1 C1

B2 B2 B1 B1 A1

B1 B1 A2 A2 A1

Experienta profesionala in Romania, Olanda si Belgia mi-a oferit posibiltatea de a-mi dezvolta
abilitatile de comunicare si competentele de munca cu diversitate sociala.

Experientele de conducere $i coordonare mi-au sporit capacitatea de a organiza munca grupurilor
intr-o maniera eficienta.

Am urmat cursuri de formare continua pentru a-mi imbunatati cunostintele si competentele de lucru cu
programe statistice, comunicare si ascultare activa, consultanta organizationala si coaching.

Utilizator expert (Word, Excel, PowerPoint, SPSS, AMOS, Statistica).

Permis conducere tip B

Consultanta organizationald —incepand cu 2005 am realizat o serie de proiecte de consultantd, in
special cu institutii europene (2005-2006 Directorate General, 2007-2008 European Training
Foundation). Activitatile principale au constat in: (1) diagnoza factorilor relationatj cu satisfactia si
performanta in munca precum si stresul profesional, (2) realizarea rapoartelor catre management si
(3) propunerea unor interventii care sa reduca stresul la locul de munca si sa sporeasca satisfactia la
locul de munca.
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Articole in jurnale cotate ISI

BOOMS, M. C., CURSEU, P. L. & OERLEMANS, L. A. G. (in press). Task and person-focused leadership behaviors and team performance: A
meta-analysis. Human Resource Management Review.

FLESTEA, A.M., FODOR, O. C., CURSEU, P. L. & MICLEA, M. (in press).'We didn’t know anything, it was a mess!" Emergent structures and
the effectiveness of a rescue operation multi-team system. Ergonomics,

FODOR, 0. C., CURSEU, P. L.& FLESTEA, A.M. (2016). Affective states and ecological rationality in entrepreneurial decision making. Journal
of Managerial Psychology, 31, 7.

CURSEU, P. L., SCHRUNER, S. G. L. & FODOR, O. C. (2016). Decision rules, escalation of commitment and sensitivity to framing in group
decision-making: An experimental investigation. Management Decision, 54, 7, 1649 — 1668, doi: 10.1108/MD-06-2015-0253

MESLEC, M. N., AGGARWAL, I. & CURSEU, P. L. (2016). The insensitive ruins it all: Compositional and compilational influences of social
sensitivity on collective intelligence in groups. Frontiers in Psychology, 7:676, doi: 10.3389/fpsyg.2016.00676.

DeJONG, J. P. & CURSEU, P. L. (2016). “I will follow (when | need to). Followers’ responses to their team leader’s desire for control in
conditions of high and low intergroup competition”, Personnel Review, 45, 4, 707-723, DOI: 10.1108/PR-12-2014-0273.

CURSEU, P. L., MESLEC, N., PLUUT, H. & LUCAS, G. (2015). “Cognitive synergy in groups and group-to-individual transfer of decision-
making competencies”, Frontiers in Psychology, 6:1375. DOI: 10.3389/fpsyg.2015.01375.

CURSEU, P. L. & SARI, K. (2015). “The effects of gender variety and power disparity on group cognitive complexity in collaborative learning
groups” Interactive Learning Environments, 23, 4, 425-436, DOI: 10.1080/10494820.2013.788029.

MESLEC, M. N. & CURSEU, P. L. (2015). Are balanced groups better? Belbin roles in collaborative learning groups. Learning and Individual
Differences, 39, 81-88 10.1016/.lindif.2015.03.030

CURSEU, P. L., PLUUT, H., BOROS, S. & MESLEC, N. (2015). “The magic of collective emotional intelligence in learning groups: No guys
needed for the spell!” British Journal of Psychology, 106, 2, 217-234, DOI:10.1111/bjop.12075

PLUUT, H., CURSEU, P. L. & ILIES, R. (2015) “Social and study related stressors and resources among university entrants: Effects on well-
being and academic performance” Learning and Individual Differences, 37, 262-268, DOI: 10.1016/j.lindif.2014.11.018.

PLUUT, H., FLESTEA, AM. & CURSEU, P. L. (2014). “Multiple team membership: A demand or resource for employees?” Group Dynamics:
Theory, Research and Practice, 18, 4, 333-348, DOI: 10.1037/gdn0000016

VIRGA, D., CURSEU, P. L., MARICUTOIU, L., SAVA, A. F., MACSINGA, |., MAGUREAN S. (2014) “Personality, relationship conflict, and
teamwork-related mental models” PLOS One, 9(11): €110223, doi: 10.1371/journal.pone.0110223.

CURSEU, P. L., KREHEL, O., EVERS, JHM. & MUNTEAN, A. (2014). “Cognitive distance, absorptive capacity and group rationality: A
simulation study” PLOS One 9(10): e109359. doi:10.1371/journal.pone.0109359.

CURSEU, P. L., JANSSEN, S. E. A. & MEEUS, M. T. H. (2014). “Shining lights and bad apples: The effect of goal setting on group
performance” Management Learning, 45, 3, 332 - 348, DOI: 10.1177/1350507613483425.

SCHRUIER, S. G. L. & CURSEU, P. L. (2014). “Looking at the gap between social psychological and psychodynamic perspectives on group
dynamics historically” Journal of Organizational Change Management, 27 2, 232 - 245. DOI: 10.1108/JOCM-08-2012-0121

BENDERS, J., CURSEU, P. L. & VAN HOOTEGEM, G. (2014). “The longevity of teams” Journal of Organizational Change Management,
27,2,169-174.

DeJONG, J. P., CURSEU, P. L. & LEENDERS, R.T.A.J. (2014). "When do bad apples NOT spoil the barrel? Negative relationships in teams,
team performance, and buffering mechanisms” Journal of Applied Psychology, 99, 3, 514-522. DOI: 10.1037/a0036284

Van Den BERG; CURSEU, P. L. & MEEUS, M. T. H. (2014). “Emotion regulation and conflict transformation in multi-team systems”
International Journal of Conflict Management, 25, 2, 171-188. DOI 10.1108/IJCMA-05-2012-0038.

MESLEC, M. N., CURSEU, P. L., MEEUS, M. T. H. & IEDERAN FODOR, O. C. (2014). “When none of us perform better than all of us together:
The role of analogical decision rules in groups” PLoS ONE, 9(1): €85232. doi:10.1371/journal.pone.0085232.

IEDERAN O.C., CURSEU, P. L., VERMEULEN P.A. M., GEURTS, J. L. A. (2013). “Antecedents of strategic orientations in Romanian SMES:
An institutional framing perspective” Journal for East European Management Studies, 18, 3, 386-408.

LUCAS G. J. M., Van der WIJST, A., CURSEU, P. L. & LOOMAN, W. M. (2013). “An evaluation of alternative ways of computing the Creativity
Quotient in a Design School sample” Creativity Research Journal, 25, 3, 348-355, DOI: 10.1080/10400419.2013.813811.

MESLEC, M. N. & CURSEU, P. L. (2013). “Too close or too far hurts: Cognitive distance and group cognitive synergy” Small Group Research,
44,5, 471-497, DOI: 10.1177/1046496413491988.

BOROS, S. & CURSEU, P. L. (2013). “Is it here where | belong? An integrative model of turnover intentions” Journal of Applied Social
Psychology, 43, 8, 1553-1562, DOI: 10.1111/jasp.12104.

CURSEU, P. L. (2013). “Demographic diversity, communication and learning behaviour in health care groups” International Journal of Health
Planning and Management, 28, 3, 238-247. DOI: 10.1002/hpm.2130.

PLUUT, H. & CURSEU, P. L. (2013). “The role of diversity of life experiences in fostering collaborative creativity in demographically diverse
student groups”, Thinking Skills and Creativity, 9, 16-23. DOI:10.1016/j.tsc.2013.01.002

PLUUT, H. & CURSEU, P. L. (2013). “Perceptions of intra-group confiict: The effect of coping strategies on conflict transformation and
escalation” Group Processes and Intergroup Relations, 16, 4, 412-425. DOI: 10.1177/1368430212453633.

JANSEN, R. J. G., CURSEU, P. L., VERMEULEN P. A. M., GEURTS, J. L. A. & GIBSCUS, P. (2013). “Information processing and strategic
decision making in small and medium sized enterprises: The role of human and social capital in attaining decision effectiveness” International
Small Business Journal, 31, 2, 192-216, DOI:10.1177/0266242611406762.

CURSEU, P. L., JANSEN, R. J. G. & CHAPPIN, M. M. H. (2013). “Decision rules and group rationality: Cognitive gain or standstill?” PLoS
ONE, 8(2): €56454. DOI:10.1371/journal.pone.0056454.

ILIES, R., CURSEU, P. L., DIMOTAKIS, N. & SPITZMULLER, M. (2013). “Leaders’ emotional expressiveness and relational authenticity:
Effects on followers” European Journal of Work and Organizational Psychology, 22, 1, 4-14, DOI: 10.1080/1359432X.2011.626199.
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CURSEU, P. L. & PLUUT, H. (2013). “Student groups as learning entities: The effect of group diversity and teamwork quality on groups’
cognitive complexity” Studies in Higher Education, 38, 1, 87-103, DOI: 10.1080/03075079.2011.565122.

CURSEU, P. L., SCHRUIJER, S. G. L. & BOROS, S. (2012). “Socially rejected while cognitively successful: The impact of minority dissent on
group cognitive complexity” British Journal of Social Psychology, 51, 4, 570-582, DOI: 10.1111/j.2044-8309.2011.02023.x.

CURSEU, P. L. & SCHRUIJER, S. G. L. (2012)."Decision styles and rationality: An analysis of the predictive validity of the General Decision-
Making Style Inventory” Educational and Psychological Measurement, 72, 6, 1053 — 1062, DOI:10.1177/0013164412448066.

CURSEU, P. L., RAAB, J., HAN, J. & LOENEN, A. (2012). “Educational diversity and group effectiveness: A social network perspective"
Journal of Managerial Psychology, 27, 6, 576-594, DOI:10.1108/02683941211252437.

CURSEU, P. L. & SCHRUWER, S. G. L. (2012). “Normative interventions, emergent cognition and decision rationality in ad-hoc and established
groups” Management Decision, 50, 6, 1062 — 1075, DOI:10.1108/00251741211238337.

CURSEU, P. L., JANSSEN, S. & RAAB, J. (2012). “Connecting the dots: Social network structure, conflict, and Group Cognitive Complexity”
Higher Education, 63, 5, 621-629, DOI:10.1007/s10734-011-9462-7.

CURSEU, P. L., BOROS, S., OERLEMANS, L. A. G. (2012). “Task and relationship conflict in short-term and long-term groups: The critical role
of emotion regulation” International Journal of Conflict Management, 23, 1, 97-107, DOI:10.1108/10444061211199331.

DIRKS, C., CURSEU, P. L. & SCHALK, R. (2011). “End-of-life decisions: An exploration and extension of the shared decision making model”
Romanian Journal of Bioethics, 9, 4, 65-73.

CURSEU, P. L. & BOROS, S. (2011). “Gender stereotypes in management: A comparative study of communist and post-communist Romania”
International Journal of Psychology, 46, 4, 299-309, DOI:10.1080/00207594.2011.554554.

CURSEU, P. L. & POP-CURSEU, I. (2011). “Alive after Death: An exploratory cultural artifact analysis of the Merry Cemetery of Sépénta”
Journal of Community and Applied Social Psychology, 21, 5, 371-387. DOI: 10.1002/casp.1080.

CURSEU, P. L. (2011). “Need for cognition and active information search in small student groups” Learning and Individual Differences, 21,
4,415-418, DOI:10.1016/j.lindif.2011.02.005.

JANSEN, R. J. G., CURSEU, P. L., VERMEULEN P. A. M., GEURTS, J. L. A. & GIBSCUS, P. (2011). “Social capital as a decision aid in
strategic decision-making in service organizations” Management Decision, 49, 5, 734 — 747, DOI:10.1108/00251741111130823.

BOROS, S., CURSEU, P. L. & MICLEA M. (2011). “Integrative tests of a multidimensional model of organizational identification” Social
Psychology, 42, 2, 111-123, DOI:10.1027/1864-9335/a000051.

I[EDERAN 0O.C, CURSEU, P. L., VERMEULEN P.A. M., GEURTS, J. L. A. (2011). “Cognitive representations of institutional change: Similarities
and dissimilarities in the cognitive schema of entrepreneurs’, Journal of Organizational Change Management, 24, 1, 9-28,
DOI:10.1108/09534811111102265.

SCHALK, M. J. D. & CURSEU, P. L. (2010). “Cooperation in organizations’. Journal of Managerial Psychology, 25, 5, 453-459,
DOI:10.1108/02683941011048364.

BOROS, S., MESLEC, M. N., CURSEU, P. L. & EMONS, W. (2010). “Struggles for cooperation: Conflict resolution strategies in multicultural
groups”. Journal of Managerial Psychology, 25, 5, 539-554, DOI:10.1108/02683941011048418.

CURSEU, P. L., KENIS, P., RAAB, J. & BRANDES, U. (2010). “Composing effective teams through team-dating”. Organization Studies, 31, 7,
873-894, DOI:10.1177/0170840610373195.

CURSEU, P. L., SCHALK, M. J. D. & SCHRUIJER, S. G. L. (2010). “The use of cognitive mapping in eliciting and evaluating group cognitions”.
Journal of Applied Social Psychology, 40, 5, 1258-1291, DOI: 10.1111/j.1559-1816.2010.00618.x.

CURSEU, P. L. & SCHRUWER, S. G. L. (2010). “Does conflict shatters trust or does trust obliterate conflict? Revisiting the relationship between
team diversity, conflict and trust” Group Dynamics: Theory, Research and Practice, 14, 1, 66-79, DOI:10.1037/a0017104.

CURSEU, P. L. (2010). “Team creativity in web site design: An empirical test of a systemic model’. Creativity Research Journal, 22, 1, 98-
107, DOI:10.1080/10400410903579635.

IEDERAN O.C, CURSEU, P. L., VERMEULEN P.A. M. (2009). “Effective decision-making: The role of cognitive complexity in strategic
decisions”. Studia Psychologica, 51, 4, 293-304.

CURSEU, P. L. & BOROS, S. (2008). “Stereotypes towards women managers: An experimental illustration using the Goldberg paradigm in a
Romanian sample”. Studia Psychologica, 50, 3, 233-254.

CURSEU, P. L., SCHALK, M. J. D. & WESSEL, 1. (2008). “How do virtual teams process information? A literature review and implications for
management”. Journal of Managerial Psychology, 23, 6, 628-652, DOI: 10.1108/02683940810894729.

CURSEU, P. L. & SCHRUWER, S. G. L. (2008). “The effects of framing on inter-group negotiation”. Group Decision and Negotiation, 17, 4,
347-362, DOI: 10.1007/s10726-007-9098-2.

CURSEU, P. L., SCHRUIJER, S. G. L. & BOROS, S. (2007). “The effects of groups' variety and disparity on groups' cognitive complexity”.
Group Dynamics: Theory, Research and Practice, 11, 3, 187-206, DOI:10.1037/1089-2699.11.3.187.

CURSEU, P. L., STOOP, R. & SCHALK, M. J. D. (2007). “Prejudice toward immigrant workers among Dutch employees: Integrated Threat
Theory revisited”. European Journal of Social Psychology, 37, 1, 125-140, DOI: 10.1002/ejsp.331.

CURSEU, P. L. (2006). “Emergent states in virtual teams. A complex adaptive systems perspective”. Journal of Information Technology, 21,
4,249-261, DOI:10.1057/palgrave.it.2000077.

CURSEU, P. L. (2006). “Need for cognition and rationality in decision-making. Studia Psychologica, 48, 2, 141-156.

Articole publicate in alte jurnale

CURSEU, P. L. & FODOR, O. C. (2016). Humor and group atmosphere: Development of a short scale for evaluating affiliative and aggressive
humor in groups. Team Performance Management, 22, 7/8,.

CURSEU, P. L. (2014). Team Performance Management - 2014. Team Performance Management, 21, 1/2, 2-5.

CURSEU, P. L. (2014). Team Performance Management: 20 years old and growing fast. Team Performance Management, 20, 5/6, 194-201.
CURSEU, P. L. (2014). Team Performance Management: Looking into the past and planning for the future. Team Performance
Management, 20, 1/2, 2-5.
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